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Introduction 

 

The present ethics code of “Proton-Electrotex” JSC (hereinafter referred to as the code) represents a set of rules and 

principles, which is voluntarily accepted and shared by the Company on the whole and by every employee in 

particular. 

 

The main target of the code is to determine operation standards and principles of conduct for the company employees 

from the point of view of interested parties in order to provide the balance of interests and to satisfy expectations at 

most, to increase effectiveness and comfort in production relations so as to build up our financial stability and to 

promote a corporate image. 

 

The present ethics code is elaborated in compliance with the provisions of the legislation of the Russian Federation in 

force and generally accepted international practices relative to codes of business ethics. 

Part I. The mission of the company 

 

To contribute to the competitive recovery of the Russian Federation at the world market of power electronics owing to 

socially conscientious attitude to the business conduct, the development and the production of up-to-date products, 

which satisfy the requirements of the most sophisticated Clients, organization of business processes, which inspire our 

associates’ confidence. 

Part II. Maxims of the company 

 

MAXIM 1 – PROFITABILITY  AND  EFFICIENCY  OF  BUSINESS 

 

The Company on the whole and every employee in particular consider it their duty to increase the business 

profitability and effectiveness along with the close adherence to the requirements of Russian and international 

legislation, and in so doing rest upon the present Corporate ethics code. 

 

MAXIM 2 – SOCIALLY  CONSCIENTIOUS  CONDUCT 

 

The Company strives for the cultivation of virtues in every member of a business process, close cooperation with all 

the parties concerned, making use of ethical principles, which favor the development of social relations and the raise 

the significance of every individual’s personality.   

 

MAXIM 3 – HIGH  COMPETENCE 

 

The company’s employees improve their knowledge and skills incessantly, and draw on their experience in the routine 

work to create new values for the sake of themselves, the Company, the associates and the society as a whole. 

 

MAXIM 4 – COMPETITIVE  ABILITY 

 

The company’s employees aspire to make the proper contribution to the state’s competitive recovery by means of 

competitive recovery of its own on the world market, being a global-level operator with an active stand on the market 

of power electronics. 

 

MAXIM 5 – THE CONCERN  FOR  THE  ENVIRONMENT 

 

Within the framework of existing labor and routine practices the company’s employees not only guarantee the perfect 

fulfillment of all requirements of the environmental and the health legislation in force, but also assume accessory 

obligations on the environmental protection, as well as on the constant and purposeful activity in order to analyze and 

minimize every environmental  impact. 
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Part III. Business ethics      

Section 1. An interested party – Clients        

 

The company sincerely appreciates every its Client and seeks to develop confidential and mutually beneficial relations 

with them. 

The ultimate goal of the Company is to satisfy Clients completely with high quality produce.  

The Company raises the bar of the output quality steadily. The Company also carries out the result-oriented activities 

that aimed to reduce costs of the Company in order to achieve the maximum affordability of both the Company and 

the Client.  

The Company makes all efforts so that our consumers become our regular customers and business friends of the 

Company. 

The Company ensures the complete feedback on all questions, criticism and claims of our consumers.  

The Company always meets its commitments and, in turn, expects the same from its associates. 

The Company never grants its Clients unreasonable and/or illegal discounts and privileges, since it can adversely affect 

the image of the Company. 

Section 2. An interested party – The company's employees 

 

The Company appreciates deeply each of its workers! It is our workers’ activity that is essential condition of success. 

On its part, the Company expects high-standard business conduct and professional credentials from the workers. 

Internal relations       

 

Undoubtedly, we do respect the individual liberty and the dignity of every person, we do feel confidence in our 

workers and we give our workers equal opportunities. We do prevent any form of discrimination: race discrimination, 

sex discrimination, religious discrimination, sexual minorities discrimination or any other on-site harassment.  

The Company always fulfils its commitments towards the workers, and the workers fulfill their commitments towards 

the Company. 

The Company never makes use of child labor and/or forced labor.  

We welcome the lead, as an ability to take decisions at all levels. Every worker is granted specific powers, and every 

worker admits personal responsibility for the performance of assigned tasks in a proper way. 

We always speak openly and, no doubt, we encourage the feedback, which is meaningful for our work, every worker is 

free to make substantive proposals on improvement of our work at any level of management. 

We try to act so that our close, personal or friendly relations, family/kinship ties put no obstacles in the way of 

realization of the principle of equal opportunities, and they never limit us in making effective decisions and debar from 

confidential information disclosure.  

The Company creates favorable conditions for professional progress of the workers. Such professional development 

turns to the improvement of workmanship and the achievement of set goals. 
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Norms  of  behavior 

 
Every worker realizes very much the significance of his or her activity in the Company. 

Every worker performs his duties with all diligence, in proper time, must be self-exacting and insist on high 

performance in his work. 

Also the workers concern themselves with the positive public image of the Company not only during working hours, 

but after hours as well. 

Every worker keeps his workplace in order, sticks to business dress code. Certain standards of behavior and speech 

habits should be kept up as well. 

Every worker is the representative of the Company every time and everywhere, that is why he pays attention to his 

own appearance. 

Every worker of the Company displays initiative in the development of his personality and in improvement of his 

professional skills, and also be guided by the following principle: ”Knowledge has a high value only when we share it 

with our colleagues, for the benefit of every individual, the team and the Company”. 

The workers of the Company have an opportunity to accept gifts and expenses on representation from natural persons 

or companies which have dealings with the Company or try to enter into relations, on conditions that such gifts meet 

the following criteria: 

• They satisfy the general practice and keep within the law and moral standards 

• Not very high price 

• The disclosure of the fact of gifts or services does not put the Company in an embarrassing position. 

The workers of the Company never criticize the Company in the presence of strangers, so far as it compromises the 

Company and causes considerable loss.   

For the workers of the Company it is absolutely inadmissible to do the following: to abuse the office, to bribe, to 

misuse the privilege, the commercial bribery or any other action of the natural person that takes advantage of his 

official standing to derive benefit as cash assets, valuables, any other material values or proprietary services, any other 

property interests or rights for themselves or the third parties, or any other illegal benefit,  contrary to interests of the 

society and the Company in general. The workers of the Company are obliged to put a stop to all action having any 

component of corrupt practices. 

The Company never interferes in the private life of its workers, their pastime, and at that the workers adhere to the 

rule that every worker is the representative of the Company every time and everywhere. 

 Observance of confidentiality requirements and the commercial secrets 

 
The workers disclose information only to persons who need it for the benefit of the functioning. At the same time, 

information is never imparted to those who are not concerned. The workers of the Company bear responsibility for 

non-disclosure of the confidential and the patented information of the Company and the third parties (Clients, 

Suppliers, Business friends or Partners) in respect of which the Company has to maintain confidentiality and is 

accountable for the information command. 

The workers must maintain confidentiality in respect of the information they got in the course of their professional 

activity. All matters that refer to the commercial and confidential information may be discussed with relatives or 

friends (or any other persons who are not workers of the Company) only on condition that the information could be 

obtained from the sources opened for public at large.  

The workers act for the benefit of their Company, not another one, and they devote their professional skills and 

experience to the Company. 

The salary in the Company is individual and depends upon the skill level and the workmanship of a worker.  
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The workers are not obliged to inform colleagues of their salary.  

The workers keep commercial secrets and bear responsibility for the divulgence of such secrets. 

Standards of the staff interrelations     

 

The workers of the Company’s subdivisions must share information and exchange ideas. In case a conflict situation, a 

conflict of interests or a competition arises, when making the decision interests of the Company must have priority. 

A team-work means that every worker plays his active role, shares responsibility, thinks about associates in a friendly 

way and lays the foundation for satisfying collaboration. 

Good performance is a background of the reliability and the further development of the Company and of the job 

protection.  All subdivisions of the Company feel an integral part of the whole, which is the organizational and the 

production-and-commercial system of the Company.  

Every subdivision of the Company is responsible for the activity, the outlook of this subdivision and the Company in 

general. However, the isolation within the interests of a single structure is intolerable. The collective labor on 

implementation of an idea is inefficient, if every worker pursues his own ends. 

Every worker of the Company contributes in success of the cause. Efforts and initiative of every individual is as 

important as the team’s joint efforts, and at that experienced workers are always ready to help the less trained staff. 

On a regular basis all workers analyze the current activity of their subdivision in order to have an opportunity to reveal 

causes of errors and to correct their grave consequences in the future. If despite all precautions the error is 

nevertheless committed, the subdivision’s workers try to correct it immediately. 

Different opinions and conflicts of interests within the team are the parts of the Company’s life. To settle the conflict 

the Company discusses all possible ways round the deadlock for every specific situation. 

To determine the amount of wage, the Company takes into account the effectiveness and the degree of utility of 

someone’s work; any reference to the other workers’ wage level is not a reason to raise the official rate of pay.      

The Company is not interested in the close-mindedness between the workers and the managers of the Company on 

the basis of personal impressions only, but in stable relations on an equitable basis in consideration of the contribution 

to the common cause. If the raw cannot be resolved amicably, each of the Company’s workers has an opportunity to 

appeal to his superior officer for help.   

Use of resources 

 

The Company trusts its workers and gives them all necessary resources. We make the most efficient use of it to 

succeed in our business. 

We welcome the care of the property and the resources of the Company.                                                            

We never misuse out position in the Company, the information and the means of the Company for private profit. We 

try to make the most efficient use of the working hours of ourselves, our colleagues and our partners. 

 

Health protection, industrial security and environmental protection 

 
We do value the human’s life and health higher than any economic performances and production advances. The safety 

is the foreground purpose and the internal need, one of the important part of the Company’s activity. 
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We second the conduct, which promote good health for the workers and members of their family. We constantly 

expand educational, organizational and environmental activity to decrease risks for life and health. 

We always do our best to eliminate any possibility of accidents, job-related injuries and the ecological damage. 

We seek the realization of officially adopted norms and requirements in the field of the health protection, the 

industrial security and the environment protection. 

We develop and then implement resource-saving technologies and gradually reduce environmental impact and health 

effect. We develop and improve our work safety system and draw up the preventive actions in the field of ecology. 

The Company shares and completely supports the European and international directives RoHS, REACH, WEEE, 

intended for minimization of manufacturing application of prohibited materials. 

 

Every worker of the Company must: 

• be keenly aware of risks which accompany his activity and influence on his safety, his life and health, 

as well as the health of the people around.  

• be conscious of his personal responsibility for his own life and the life of the people around him. 

• stimulate the interest of his colleagues as well as of his family and friends in their safe conduct,  

• observe all appropriate precaution measures and environmental requirements in his activity and 

comprehend all possible consequences of the departure from established environmental procedures. 

• improve his personal effectiveness, initiate and apply practically the progressive approach in the field 

of production and environmental risk management. 

• economically utilize natural and energy resources, care of environment, realizing its originality and the 

need to preserve it for future generations.  

 

Section 3. An interested party – Shareholders and investors 

 
The main goal of “Proton-Electrotex” JSC, as the commercial company, is the profit earning.  Our shareholders entrust 

“Proton-Electrotex” JSC with their monetary funds in expectation of profit in the form of dividends and the increment 

of their shares’ value. The Company guarantees to observe all their rights, established by the legislation of the Russian 

Federation.    

The corporate management system of the Company is based on internationally recognized basic principles of 

transparency, justice, responsibility and answerability. 

Our shareholders and investors have anytime access to the constantly updated information of strategic events of the 

Company’s activity and also all the information which is imparted in accordance with the legislation’s requirements of 

the Russian Federation.  

 

Section 4. An interested party – Providers of materials and services  

  
We build the relationships with our suppliers on the principles of mutual respect and sustain the partner’s striving for 

stable and all-round development of their own business. 

We promote the adoption of standards ISO9001 and ISO14001 at the plants of our suppliers; 

 

“Proton-Electrotex” JSC continually perfects its products and raises the bar of quality, that is why, we cooperate 

exclusively with the best suppliers and declare openly our expectations in respect of them. 
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The suppliers have to: 

 

• share the same values, as our Company in the field of business practice and observe ethical principles 

and the requirements of the legislation; 

• stick to the innovative approach in respect of the product and the production; 

• maintain business processes, that ensure high-repeatable quality capability; 

• possess the competitive pricing practice, have in their possession the program on operating cost 

reduction, and as a result, try to reduce their prices and to increase their profitability; 

• practice the preventive approach in solving ecological problems, take up initiatives in support of 

strengthening the ecological responsibility;  

• do their best to develop and encourage the spread of environmentally friendly technologies, avoid the 

utilization of illegal or prohibited materials put in the list of RoHS, REACH, WEEE and have no business 

with companies, that utilize such materials; 

• use no child labor and have no business with companies, which use child labor; 

• observe the principle of social equality and the rights of every individual on voluntary labor and 

sufficient and regular holidays; 

“Proton-Electrotex” JSC, on its part, undertakes to give complete support to its suppliers with regard to improvement 

of output quality and business processes at our suppliers’ sites. 

Section 5. An interested party – Competitors 

 

“Proton-Electrotex” JSC considers competition as the basic factor for the market-based economic development and for 

the prosperity of our society. 

We follow the principle of fair competition, since we realize that any unfair competition inevitably influences 

negatively on the Clients’ interests and loss of confidence to the Company in the long term. 

We never conclude any agreements with our Competitors of fixed prices or restrictions on trade. 

We do not spread insinuations or incorrect information about our Competitors’ products and services.  

Section 6. An interested party – The state and the society    

 
“Proton-Electrotex” JSC sees itself as the member of the society with active stand, which is directed to the government 

social institutions’ development by means of direct improvement of the Company itself. 

“Proton-Electrotex” JSC pursues a responsible policy towards the state and the society which consists of four parts: 

economic, social, legal and ecological ones. 

Economic responsibility    

  

As the commercial organization, the main goal of which is to gain profit, the Company ensures the profitability of its 

business activity. 

The Company abides by the law requirements, which are connected with its business activity, including tax payment in 

full and other compulsory payments. 

Social responsibility    

 

The Company regards the corporal social responsibility as an essential element of cooperation of the government, the 

society and the business. “Proton-Electrotex” JSC holds the policy of high social responsibility for its workers, members 

of their families, and all people in regions where we do our business, for the whole society. 
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Within the framework of the policy of social responsibility the Company elaborates and implements: 

• its welfare programs for its workers; 

• the charitable work and the sponsorship.   

Legal responsibility 

 

The Company impeccably complies with the law, other normative legal acts of the Russian Federation and of the host 

countries as well. We hold the principles of publicity and openness in our work, strive to build and develop stable, 

positive and constructive relations with the bodies of state power and the local government bodies. 

Environmental responsibility      

 

The Company is liable for the environmental conditions before its workers, the society and succeeding generations, 

and we regard our activity in the field of ecology, as an integral part of our business, oriented to the long-term success. 

The key task of the Company in this field: to minimize the negative impact upon the environment and to protect the 

health of the Company’s personnel and of the local community. 

The Company faithfully follows the voluntarily adopted environmental policy, which is aimed at preventive approach 

to the solving of environmental problems and the spread of environmentally friendly technologies. 

Part IV. Implementation of the corporate ethics code requirements       

 

In his professional activity every worker must observe norms and rules established by the Company in the present 

Code of the corporate ethic.  The violation of the Code can result in punitive sanctions and penalties for the Company, 

the decrease of production efficiency and the loss that can affect the material wellbeing of the workers of the 

Company. 

The present Code is compulsive for all workers of the Company. The present Code is an internal document of the 

Company and the violation of one of its provisions entails the disciplinary liability. 

If a worker has questions on the administration of norms and rules of the present Code or he is not certain about the 

accordance of his actions and decisions with the Code’s norms, he can consult his immediate supervisor or ask the 

personnel department’s employee, who is responsible for the coordination of actions in the sector of business ethics 

any question. 

If the worker considers that his colleague or a partner broke or possibly will brake some provisions of thе Code, he 

should report that to: 

• his immediate supervisor or a superior manager; 

• an employee of the personnel department, 

In case the caller wishes to observe incognito by some reasons, he should provide sufficient information to conduct 

the inquiry on his report. 

The Company expects, that any concerned person who is not the Company’s worker (f.e. a supplier of products or 

services for the Company, an investor and etc.) also will inform us of any breach of any worker of the Company. Such a 

person could send his message to the top management of the Company. 

A person that has received such a message ought to check its credibility by itself or with an assistance of respective 

services. If the facts stated in the statement are corroborated, all materials and recommendations should be given to 

the respective official person of the Company. 
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If the exposed fact is connected with the breach of the legislation, the officer ought to hand the information over to 

the appropriate service of the Company. In case of trustworthiness of the information about action (inaction) with 

indications of criminal transgression or administrative violation such information should be handed over to the aw-

enforcement authorities. If the violation of the Code is not a matter of the legislation, to such a worker the following 

measure may be applied:   

• a warning; 

• deprive of bonuses or other financial incentives;  

• denial of advancement; 

• social reprobation. 

In case of trustworthiness of the statement, the confidentiality and exemption of any persecution of a caller is 

guaranteed. If the statement has been made for the purpose of the dissemination of false information or the fact of 

transgression by the caller itself is ascertained, the disciplinary or other measures could be applied to the caller. 

 

Part V. Final provisions       

   

The Code adoption, amendments and additions are under the jurisdiction of the top management of the Company. 

Prior to the adoption, the draft of the Code is to be discussed in all subdivisions of the Company and at the meeting of 

the Coordinating Board. The Code is carried into effect by the order of the general director, who circulates it to all the 

subdivisions of the Company for public inspection and then it is posted on the site (www.proton-electrotex.com) and 

at information boards of the Company.  

The present Code of Corporate Ethics is revised as required, in particular, on the initiative of heads of the structural 

units and an authorized person of the personnel department in case of suggestions from a field employee of the 

Company on improvement of the Code’s provisions. The Company encourages all the workers of the Company to give 

their view on improvement of provisions of the Code of Corporate Ethics to their immediate supervisor and an 

authorized officer of the personnel department.  

 


